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ABSTRACT 

Four minority groups are identified in the Equal 
Employment Opportunity Commission (EEOC) Employer Information Report: 
(1) Negro; (2) Oriental; (3) American Indian; and (4) Spanish 
Surnamed Americans* Together, these groups in 1970 numbered about 
34.5 million people, or about 17 percent of the population. This 
paper reports on the status of minority women and, in particular, 
their status in the job market, A 1973 EEOC report showed that 
minority women are more underrepr esented among "officials and 
managers" than any other job category. On the other hand, these women 
are considerably overrepresented in the blue collar categories andin 
"service work." Not suprisingly in '!972 the median income of minority 
women who worked full-time year-round was $5,320 compared with $6,131 
for white women. The unemployment rate among minority women is almost 
double that of white women, and there is an especially severe 
unemployment rate (34.5 percent) among minority teenage women. Most 
other problems of job status, however, seem to be external to the 
women themselves. Most of these problems have to do with 
discrimination in hiring and promotion, low wages paid by employers, 
the lack of day care and other facilities for working women, and the 
relatively high general levels of unemployment in the nation that 
strike women and minorities harder than others. (Author) 
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Four minority groups are identified in tf^-i i-aal i!:mpioynienL 
Opportunity Conunission (KEOC) ^'Employer IiMornattou Report." They 
are: (1) Nej^ro, (2) Oriental, (3) American Indian (including 
Eskimos and Aleuts), and (4) Spanish Surnaraed Ajve.r i can-i . 

Together, these groups in 1970 numbered about 34.5 million 
people, or about 177o of i:he entire population. Hiia a large 
•^minority." Assuming that about half of tho3e are females, about 
17.2 million people belong co two occupational minorities at the 
same time. Tney are women and they are ethnic minor L Lie 

In the job market, this usually amounts to a double handicap. 
Indeed, in most respects minority group women are at Cho bottom of 
the socio-economic ladder — relative to malorlty x^/omen and especially 
to males. Among these groups, only Orientals ^or Asians) are at 
equivalent levels x^ith the majority group in job earnings and edu-- 
cation. Generally, minority women are mor^i likely than other groups 
to v/< < at jobs that have a low pay-off in carnirii?^ satisfaction, 
security, status, and opportunity. Generally t:hev have higher 
unemployment rates and lower educational levels than other groups. 

Of these groups, blacks are by far the most numerous- -about 
22.6 million in 1970. They are almost twice arr nunioroas as the 
other three minorities combined. Hispanicr* uurnh'iwvJ about 9 million 



^Patricia Cayo Sexton is Professor of Sociology, New York 
University. 
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Ln I97l--ifichKlLn l.wTu tLau 5 miljion Mexicars; 1-5 «f.iiIioa Puerto 



Ricar.s; 6?6,0Gu ^\simas; 50i>000 General and ^\ouih Anujrica'.s; a\:d 

1.4 luLlllon ot ''oil^^r'* Spanish origin, (U. S, Bureau of r.ii-..* Cen.sas, 
Ciirreni lopul'uio'. Pvt'porfs^, 

Minority Population 



(in uhousands) 





mo 


1970 


kliiU^ 


134,942 


1 77,749 


Negro 


15,042 


22/380 


Indian 


343 


793 


Japanese 


142 


591 


□linese 


118 


435 


Pilipino 


02 


3^3 


Other'''' 


49 


721 



* Prior to 1960, excludes persons in Alaska and Hawaii, 



Spanish Ethnic Origin, 1971 8,956 

Mexican 5,023 

Puort-'^ Rican 1,450 

Cuban 626 

General or South American 501 

Other Spanish origin 1,356 

Source: U, S, Bureau of the Census, Current Population Reports. 



xVsians in 1970 numl;>ered about 2,1 million pcop Lo-- including 
about 600,000 Japanese, 435,000 Oiincse, 343,000 Filipinos, and 
7.U,000 "other" Asians. i\nicrlcan Indians were the smallest group, 
numbering about 793,000. 

Study in>; these minority women is both a fai^clnating and a 
staggering assignment. Fascinating because the groups are so 
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varied and so rich in their own cultures, arc! staggering i'or the 
same reason. :>o varied are the groups thiit, for proper Uiuler- 
standing, they r<»quire a score of scholars and a score of volumes 
to do them justice. 

Moreover, we :night v;onder why the definitioL; of *Sninority" 
is as confined as it is. We deal iiere not just with racial 
minorities, but with other "ethnics" as weU — specifically His- 
panics, 93 percent of whom are classified as white. We might wish 
to look some other ethnic groups as well. 

TiKire are, for example, as many people of Itali&n origin in 
tlie country as of Hispanic origin, and the immigration from Italy 
continues to be a largo one. lliere are more women in this country 
uiio were born in Italy (about 500,000) than there are women who 
were born in all Asian countries combined.'*^ 

'Hiero are also about 5 million people of Polish origin. Many 
of these groups have strong ethnic identities as well as serious 
language cind jcb handicaps. Aiyout 57 percent of all people of 
Italian origin havp a foreign mother tongue. 



Between 1960 and 1971 the European immigration dropped from about 
139,000 to about 97,000 (the largest numberu in 1971 coming from 
Greece and Italy). In that same decade, the Asian iiiifiiigration 
leaped up from about 25,000 to over 103,000. The inspigration from 
North America also rose, from about 85,000 in 19/^0 to about 140,000 
in 1971, most of the increase coming from the West Indies, llie 
South American immigration remains small (about 11,000 in 1971). 
More immigrants came from Africa (about 7,000) than from Japan 
(about 4,400). Ihe largest immigrations in 1971 from single countries 
were, in order: Mexico (50,103), Philippines (28,400), Cuba (22,000) 
and Italy (22,000), 



in. .a k .Lv'.tuL ica ! i y pulling tugethev njativi'ia) on 

minority ^r.^ap '..'y^x icoiw exi^;i»it^ oO»irc<^s ig i-"ar too Tirx'.c lur a 
single paper. '.'I' 't ctiu b«» aLifp.\])LcJ hciu arti joinc c:)Haher»ts abouL 
tlu' opeci^i) •^T J^S/^f^y of r inority '.*on*,*ii ba;;u- t »ni the more acces- 

sible data. 

iederal -i^ii-.^rv jr other reF'Mroh group ii-u; nuide a compra- 
hemiivo sur/ev nsii^u'Lty group wo^.^^n. Soue uaca can be teased 
ouL oC a varit-ny of v^udies. Tr.. Censu s Carrara Puiniiati on Reports 
offer considerable data op seme minorities, but tliey deal neither 
v;iLh wonen nor wi*:h Indian and Asian niinoricle^ specifically. Tlie 
most useful publications are the Census reports '*'T\\o Social and 
i:conomic Status of the Black Population in the Unlced States, 1971 
(Series No. 42) and "Selected Characteristics of Persons 

and Families of Mexican, Puerto Rican, and ocher Spanish Origin'* 
(Series P-20, No. 238, 1972). 

EEOC has no single publication on equal employment opportuni- 
ties for r.n'vority group woiuon, though it collects and prints much 
useful data on minorities. Unlike Census reports, hov/ever, EEOC 
data deal only with jobs, and not at all with the many job-related 
issues - 

The Women's Bureau, which generally does not collect: its own 
data; published a pamphlet entitled "Negro Women in the Population 
and in the Labor Force." Hits singular oublication is based largely 
on data cJ^llectcd in t9b6 and needs updating. The Bureau also 
publishes a nine-page paper entitled "Faces on Women V/orkers of 



Minority Raoj<;" an.! a threr-pa^.^' *Tict: .SI»oi.-t o!« AOinu-a of Si.ini.-^ii 
O^-igiii bi tlie Unit:* '1 hLHU'S.'* i^'^it, arc concisu ra^ii';:r 
conipivJicnsive. 

Ocher usifLuI puj I itra^ions arc available, such as 'Hie Impact 
of Manpower Programs on Minorities and Vioi.'ien," i>por. ^ored by the 
OfL'ice oi ilesearcli. Manpower Admini.stratiou, Dop^r-nenL of Labor-- 
and E\:nc Rest^arch Reports suc!i as '*A Prollle of Mexican-Americans 
in the Southwest," Such studies, however, are jsuaily adaressed 
to some one aspect of the i^ole profile of minority woitien. 

Hie Bureau of Labor Statistics (BLS) reports, "liiqjloyment and 
Earnings," published every inonth, de-al v/ich the job status of 
blacks and Hispanics, but they are, of course, Linited to data on 
jobs and earnings. 

4*he basic research job, as I see it, would involve pulling 
cogeth^r from govcrninent and other sources, the information chat is 
already available on minority group women, heyond that, we need to 
identify che catcgorie?. of data that are eitlier not collected or 
not a:iaLy/.ed according to the racial and ethnic catei^ories that 
concern us. 

Wliile much of this data must inevitably be s^.atLstical in form, 
it might be desirable to include more perhon :1 ir-ed niaterials along 
with Che table;.; in some publications. After :11, thousands of 
people wl^o would turn away in apathy from our slat-isticai repoits 
were avid readers of Oscar Lewis's biographies ol ik/cicaa and T-ierto 



Kicau La::.liiv«. »4 ^ lar.ti, v., t.itl f.u!>Ii%':. reports Ch«ac 

the avcra^;c Lii.i..»ri\ i/r.rian wj> i^*.: r. ^.^ '.,as'->r ' > i ua^i . 

glv«/ us tiiirvt:: l'« I r aM^lablc Li- tacui; oL iiuuority 

oi! indlvidt. »i t i-.pt v'ii^-'Ui.i ' n iiidusLii/s a'iO ct o^ra:>hic areas. 
Thi Is is II I; i ^ r w \\\\ ^ • 1 1 1 Uci a j J , « i ^ our v , be i !oi*mou sly 
mor*^ us'ji ul li It cole* us wpa^. extent p^.-'. Liic ot.:pl yer.s ucrc 
taking aiXirmaLlve acti :>p t4> cor.piy w: cn law. 

A iruijoT prohiL.' with this daua i. iKiw they do not cover 
small C'.i^pl/ycr . Man, minority *^:omen work in smaH shops, inclu- 
ding mcs^: the Hi t panic arid Asian v;i>nieri m the garment industry. 

F rom iih c r) ? 3 i% K j > ^ r op o r t see that minority womc n are 
more uuder-reprosenitid ansong "officials and «Tu:ii:agers ** than in 
any utht-r jpb cate;;ury. Th'iy are only ot all women in this 

caLe|;^ory, while they are 17% of the teirtaie labor force. Minority 
wcTiicn are also under-rcprt.sontcd as sales \:jikt^vs and professionals. 
IndccJ< cru! ^nly vriiitc collar category in wiii.h they are not under- 
represtinted "technical'* w-^rk. 

On the 'Jther hand, minority v/omen ar^^ considerably over- 
represented in the blue collar categories and. iri ^'service v;ork" 
wiicrc they are of ail Icinale workers. 

Abian v;o'\t n a Ion*.' Vo-ry from this p«ittern. Tii.jy are under ~ 
reprjsented in all hUw. collar categories except "craft v/oi'kers" 
whore ti^ey -a'c at par. /uid they ir**, rulativt? m other women, 
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CvJ.i-jiid, rabi , , a r-*- -prcsepiLd ajnong prof es3ionals A/here Cuey have 
chree limej; their 'S^'oportional share of jobs.) 

in inCcrprc. iiir O.iHtiC figures, however, if. should he kept: in 
mind I'sa^ v.idvi. ji .... newer iutJiigrantis, a^rung hoth Asians and 
ilispaiiLcs, work in sn'^l ::iiOps chat are not cov*:red by EKOC 
reporting. i1ie sasre niay also be tzrua of Indian woiricn. Undoubtedly 
chese niLnorlLies are. more u^(x\n \y represented in blue collar and 
sen/ice jobc Chan these figures suggest, Ihc ECOC reports cover 
only 34.2 fuiliion people, out of a total civilian work force of 
about 81 xnillion people. 

According to BLS daoa, there has been a sharp movement of 
women of racial minorities (897> of v^om are black) out of blue 
collar jobs and into clerical work. In 1960, 81.4?o of all minority 
v/omen wore employed in what are essentially blue collar jobs- In 
197), only 58.5". were so employed* At the same time, white women 
OMperionccd a relatively small movement in that direction. The 
movement of minority women into professional-to.chnical work was 
also shgnificanL , bur the^r movement inf? clerical work was highly 
significant* 

Still, more than half (58.0%) of all minority v;omen worked at 
blue collar jobs. 

Uoz surprisingly, in 1972 the median income of njinority v;omen 
vA\o work;ifi full tim(; year-round was $5,320 compared vjith i56,13l 
for ^'hite women. 



ri I V ..omen 



.u^racd 87Z of 



t*^ ' .i^'iiiif^^ of minority 



1 '7; 



• ^.araings of 



minority Hicu ^'!.-: »^^ ./ :a . it-. ^ast; ha^ narrowed 

since IvtV by I / ^ > -'.-^nt . Lfi t i v. 

v;onen » v-h o a r _• not ^ »" 1 t i ^ i k 1 i w r f" r < - c on . )in Lc 
dcpr Ivatioa /nan n-v-'^ w'ho artj ^:n*;jlcy .u. -W lorf^y "'»'^suu vlio do not: 
have husbar..K^ prei>cr.L in tii^j houseb-'ids J/,-Ji lirv»^l> to be in the 
labor fore-.? tUiv aro ch.*r»c v*ilh huybamLs pre^'Cjn-. The reverse is 
true for whiJ'o .-^m^ri. 

Moreover, on^^-t.h:r'! aiinoricy fmui.Mv.'^ are headed by women, 
ab com.Mrud witii iy lO" oi white rami in tauilies headed 

by worv'.: wi:^ v.v iv* workLtiK, ^ ov^-rty was ^irout L^rice as great for 
minor i t les. 

fiie iin-iai>l v .;ent riCc a{noui^ rainor Icy ri^r i . alr.r.'t double 
that u[ aoIcc voi".' s a-ia LacVu ix an ce]^'^ i-iT^y v ^r^-^* r.ncinployment 
rate (it,S','i a.-ionj. l i -aa^'e .r.iri. riLy '^,ixis 

rht* n,in critic? n-^ve (J:,signaied ii-* ^ lai.y 5^b-gvoups- 
Tlie black i al m)i. is \ui*i>. h "^fi'o^^^Pi, vi'-.. ihj )t'ior ^roap^; in some 

ways, but W'-n is-.'rc va* ' Iwa f iC'iVit •'^^r ,»t ur- In tlic last 

soverr.l J.-^cades, va^it nnniiHM K\ *; ha.^ \k{'^<.^ '.ji^r^tcd to the 
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L^cnt'-'S. Tito probLt'»n coualinr> fhom is c .>:.?p I icau?d by the fact 
that' many are reportedly liere LI Legally. M si .f\ rl cs.i can be 
classified as black, though large numbers, •.si^cl^l..' those from 
Tuba and Doiuinican Republic arc of white, r uxl « r,«cial origins. 

Census reports offer a mass of data from w!sich> with some 
effort, a profile of tlie Hispanic woman can b<» e^rractod. (Bureau 
of the Census, Current Population Report, "Seief ted Characteristics 
of Persons and Families of Mexican, Puerto Rlcan, and other Spanish 

Origin," Series No. 238, 1972. Kor our purposes, v/e can 

extract a few of these characteristics* 

Hispanic vjomen arc less homogeneous a group than black women 
in that there is significant variation among them based on national 
origin, Tlie median income of Hispanic families ranged from 897o of 
all-white family income for Cubans, to 707^ for Mexicans, and 58% 
for Puerto Ricans, Of all major Hispanic grcap.--, Puerto Ricans 
have the lowest income. In 1969, for example, 29"^^ were below the 
federal poverty level, about the same as among blacks. Hie inci- 
dence of poverty v/as 217o among Mexicans and lA'^ among Cubans. 

The main problem is that average earning ^ .)^r v/orker, espe- 
cially the priniary worker, are lower for llispa:«i^:^ 'han for other 
\i;iiito workers. As for Puerto Ricans, the iJ^ecial i>roblem is that 
the primary worker is often a woman and that i.!bor force participa- 
tion rates arc low for both males and femiK-r,. i:>:t-ept for Puerto 
Ricans, the labor force participation far Hispanic m-^n was about 
tile same as for all white mcn--about SO''^. f^ily 737 of Puerto 
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1.1.5 


Negro 
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4j.A 


Spanish : 


tot<' 1 






2H.:^ 


.5 


41.7 


Mexicar 




M 


.8 






40.1 


Puerto " 




29 


# 






39.9 


Cubcir 




-t f 








45.1 



Source: U. S. Bureau of th*! Gerisu^j. Curi • 'iL Fo.jiilacion Survi^y, 
March 19/2 

Parti- Lpai ioii ra':o.s aro lov/ for b ...h Ait^tio ;<ican -^nd Mexican 
woitien. /iboiM. a cLird of Muxican and about a ioUiLTU oi' Puerto Rican 
vorio*. wprp in Uio ^'^bor force in :farcL 1'* J\ir xcipaLic^u among 

ail whLcv^ won;un va:; A 3 ',. Clic low rate *1 parti c ip.u ion among Mexican 
women was mi\dki up fv;r bv higher rates of pai t J ci pation among youth 
in their f ami 1 . 

As contrasted wiiii worjea Li; ail-whi:: i *'-inuLio.s, the Puerto 
Rican v/cmaii is younger, ha*; a larger [a^iiiy 4^*9 rrivMiSers compared 
with 3*5), far raore iikeiy to have childA^n under age 6 (447o 
of Puerto Rican Lamilie;:, A07^ of Mexica. ^mA aho\ '^UX of aLl 
white 'i, and vhon ohe ha;; Vi-uny cl!i1dr»v, is ii|U(:h .ies.s likely 

to work tl'.an other women. 



Ix 



The Wv^men must: Ulcci/ to work when ihey h.ivc young children are 
black and Cuban wonu.-n, both of whom are twice as likely c< Puerto 
Rican v/omen to work ^'^len their children aro young. 

As children reach school age, participation rates rise lor 
Puerto Rican women to levels comparable to that of other groups. 

As for Puerto Rican woman \A\o are family heads , only about a 
fourth worked at all during 1970. Many of the others resorted to 
public assistance. The average annual earnings for those who did 
vork were only $4,000. Obviously the incentives were not great 
CO enter the laboL force. 

Asian ^Xmericans are even more diverse than Hispanic Americans. 
Hispanics a-t least share a common language lud often religion. 
Asians are diverse as to language, culture, religion, national 
origin and even race, Iflien combined, Asians are considerably 
more than half of the world's population (numbering some 2 billion, 
56 million people in 1970). In our own country they number only some 
wiiat ir.ore than two million. Very little is known, statistically or 
otherwise, about these Asian groups. We do know, however, that 
the role of women varies greatly, from active participation in 
the labor force among some groups, to negligible participation 
*imong others. On a scale of 'liberation," Filipino women are 
probably found at one end (more liberated chan others) and tradi- 
tional Japanese women and women of Southeast Asia at rhe other. 
In some groups, such as the Cltinese, women are reportedly active 
managers in the family but are less active partners in the wor^. place 



Tho goneraily ro>:y pictruro w^>- ^»ot oi \ ^^vi .^\iK.' i<.au ;>ocio- 
econondc sfatius may bn mL.sb^adin*',. lil.lS- ..t vsl-u*': arc by now 
cscahlished here, tvlatively largt hl ibi-i ^ h^-vv uiu a ?;rated here 
in the last ciecadu. ':oming as many do irom c-rat^ . on, 

they someLinics cro.atv a two-class society witliin their communities. 
For example, in yew Yori; City, many Cliinese \^omcd who entered under 
the new imiuigracion law, have been empLoye.l uador &v/oat shop con- 
ditions in the city. Many oLhor.s are unempioyod and unable 
to find work. Those v/ho work are often employed in small shops 
\^iere they are not counted in government s tat i ; tics. Coriminication 
is often difficult, Ilie prob'am is coiiiplicaLud for Chinese women 
by the fact that n^any of the leading cLtl zen^s speak a different 
language froi^ that spoken by most Chinese Aruericans, including tht* 
most impoverished ones. 

iVnierican Indians, also originally an Asiati people, are our 
smallest racial group. So indigenaous are their national origin 
that they are beginning to call themselves 'Natives," to distin- 
guish themselves from the Asian Indians vdio h i^^o migrated here. 

The Indian population is at i.ea.a no lnl1^♦.:r vanishing. It has 
in fact doubled in the last few decades. VHii U Indian conditions 
are improving, they stili ire extremely dep]*i^red.^ i\l)out 40% live 
below the poverty line, compared with 13./'! ^^i Lho whole popula- 
tion, ilieir unerapLoymcnL rate is thrt-o t unes the national average. 
In 1960 only about a third lived in cltie... Ii> 1970, about half 
were urban. Tliose who go to the cities tend to »^ct better jobs and 
education. 



Ludians aro quli*' concentrated gco^^raphi cally . Tn 1970 moro. 
Chan half li.ved iu 1 iv*.* jaatcs (Ari^iona, California, N'^^w M^-.clco, 
North CaiToiina, ami Oklahoma). More than a iourt:h livr.d in the 
South. ()nly abouu .'S^ u hv I iw- on dio il5 inajor re^Jorvation.s . 

Tno ccoaonuc :,Lat i.} at" rc3Ci*vaLion Indians varies greatly, 
ranging Orom a mL»dian of about $7,500 on nhe poorer reservations 
to about $6,000 on ihe more prosperous. Wliil'^j some Indian land 
is rich in v/ater and resources, much is not producr.ivo at all. 
Moreover, miich of it is located at distances to -^reat from work 
sites to n>ake coinnuiting feasible • A not uncoirjiion pattern is for 
woraen to stay at home oi the reservation, while the men travel 
off to work; returning occasionally or on week-ends. 

Unlike the Indian women of Canada, those in the Scates are 
not disinherited by national law \vhen they marry non-Indians. 
Indeed, in some tribes--as in some Iroquois groups — inheritance 
and political decision-making tends to be matriarchal. It is the 
women alone who eject and depose the tribal chiefs, Ilie far more 
numerous tribes of the South and Southwest, however, tend to be 
patriarchal and aialc dominated. 

The job problems of Indians are perhaps complicated by low 
educational levels. For example, the median years of school com- 
pleted by residents of Navajo reservations (the most populous 
tribe in the States^ is only 4.1, and only M^/. of these residents 
were higii school graduates. 

Vac more difficult problem, hov;ever. Is that jobs are scarce 
on or near the reservations. In the Southwest, many of the people 



counLcd in Mi.DC lit s<>f:u ^.a^^^s ' a ^iiisi tl..- lJuiV'.au of 

Indian Af fairy anj tc^ pt j t!/ lo btiii^ i^i . i^U. ruis that: 

ofler suitable ornploytr. i:' woiin-n. 

Aii tor vidui ar ior, i i u^-s: rco,>''C^'^ h^p-r^ 5 k,.^ (ai^.^^nv^ native 
born women) ai' ^ iiw 1.10 :f aflvunt a. •« * » r.. i ] < W',^,^i 

closely by native hv)r»' t L ;.>ani . . .^lid riu i. .m.'* *Micn. Only 
1.8% o£ Indian voi;iru ag, j tjnd i" hav.- • ^..viCo co'Lege, 
compared with 2,37 oi" Hispanic, J.V;. t>£ blacK woi»wi».^ and 6, 3Z 
of \^ite v.^oineu. V't^nu^n or ''othur" t.t^^l^c ;*/.'ip» .nahil> Asian) 
have, on ainiosi all inc1icOi>j laoro educai ion ! hau '/hji*. voaien. The 
education status of black women has iiiiprovd o i e^nt i i oantl y , but 
even among women age 20-21, oS,37. v;ere h L^n "ch.-ol ; caduates, 
compared to 82% of white v/oraen. 

It is interesting to note that among w -u^'P l'^- and over, 
American women bora in Kurope, along with forei^'M boi'n Hispanic 
woman, had lowr educati ^nal levels than anyoov. r],-,e. Oily 35.67. 
of these European born women were high schoo' ^'ladustes and the 
'.ncdian years of scisool completed v;as 8.0. 

'fhe role of education Ln improving the {oi> status of minority 
group wome n i s uncle ar * Th e e due a t i on a 1 h v ,1s o i hi ac k xs^ome n , for 
example, are now hij^h^i. Lb an thOoC of blac:-. 1 M -..Tanuin lag 

significantly behind mr.n Ln earni*ags. ]n f^^Mu ral, iu>wever, it 
still holds that the higher education levels arr. rh» highor earnings 



tend to Ijk . ,\ • *IL.o<l tisiialn^; beyond high school tjacmr; Lo 
have thii highost pa. ^'i, Ajitonj; non-colIeg<* aducatod uorkers, 
liowevcr, v/or.^en tc* -J lo h<iv«* at leasL L-quivaicnL general cdacatiion 
iovels a.s inen, buL tti »fr carEixn^s and job sLacu^^ lag i'ar behind 
Lliat ol males- tioat' ', (diicaiion is noL eriou^h. 

Perhaps ihe most sorsous job handicap minority woinofi have 
is a Language problcr-. A large pvuportion Hispanic and newly 
inuiiigraced women irora .;Lher places are cither noc literate or 
not flueni in HngKsh. (Among Hispanics about I out of: A adults 
ago 25 or over, reported the> could noi read and write li)ngiish in 
1969.) 

i\e:>earch i ij needed to determine the extent Co which this 
problem exists, its Tijfi^ci on the emp] oy ability of women, and the 
approaches that can best Increase language proficiency, 

Al so , many wome n c on\Lu p f r oai de ve 1 op in g c oun tries (Ha i 1 1 :» 
Korea, Taiwan, etc.) are poorly prepared for an industrial way of 
]i£e~-iLs speed and its t'me demands. Training in work skills may 
be especially uselul with thorn. 

Ilo^it other problems ol job status, however, seem to i)e external 
to tne v;oman tiienise Lvi-s . Most of these problems hive to do with 
discrlininat ion in hiring and promotion, lov; wages paid by employers, 
t:he lack of d ay care and other fa i 1 1 v 1 f ^ .<? f ri r un rk i' n wome n , and 
the relat.ively ULji^h general levels of unemployment in the nation 
that strike women and minorities harder than ochecs. 



For Tiuiian \;t>ino!., Lh.e 6|>erLal pro^jK-n k ^ lU.a tlvvuu aiv noL 
ciiough J»^l)s iii and iiuar lU^t rost^x. ^/ai k» <»j 'Msh- pi ict:'^ whecu 
Lhey livL. Will) Puur:^^ KLcan %>omciij a i^; thai women 

^^?iLlKiraw frou ihr w»'ik for^ tor much oi tl cir illc, tiiLhe.r because 
thoy want to, ^u' h^-'< ausc thcro are in. Jifi^i^nt liay-care, and other 
Cacilitios to h.olp i'iu ta wlLh family roi»pi;,>. IL i i i t\cs- -or because 
jobs for Ptjorro Rloar ^/oiuen in the !i'-v/ /url> nuii ropoliCaa area are 
so poorly paid tiiat the.y d,o not attract v.^av^ii k-j'hAi children into the 
labor market ♦ 

The biggest probJcm of minority grous) ^ v»:n^:iP. , ho\;(iver, is pro- 
bably the same as for otiier women: di.>cri^*>i aatioa in the labor 
market and in the proL*essional and vocation a J schools that prepare 
people for the lab<n- market* 

Unfortunately, minority women 6/ii,u tiic possible exception of 
black v/oaien) seem to be iess aware of dijt r uni iiat i ^mi and of their 
rights toa|ual ^-i>portunily under tiie lav t iiai: other v/omen are, 
Hut then, middle class wov^.ji in all gr^up:, aj-e mure aware of these- 
rights than v/orking class )aien are^ aiid tiiu^ are everywlierc more 
a c c i ve in pur s u i n g lli em (w 1 1 h K E ^X) > L n c r t ^ n s , ? u e v\H)ni(ai * s ii u r e an , 
etc.). To a great extent, then, the question of "activity^' is a 
class quustion and is related to the Lie? that mloority x;omen ar<* 
largely u':>rking class* But it is compon^uled apj^arently by the 

ethiih* iactoc ai^d the fact that many nu^ nit'. ;Laut:p v;onien seem to 

be less active than others in tiie pursuit o\ equal job oppoi'tunit ies« 
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iiispanic, lu h t^. and ;\sia:i Wi)inc;n, Ov ri'ctp:^ acv:u..L,>ra <\ to a more 
passive role will iu liu- famiiy, have not \>rcu «;';pe«.icil ly a( Live or 
asrjercive in pursuim; il-uLc own ca'isc5. Asian wohicn, some 

leaders feci mey sluK'ld strive for excel Ienc«: rarhcr than for 
"Uieir rights*" U i^; noi clear, liuvever, chat this viev? is held 
by the thousands of 5oriou»»jy disadvantaged ;V>iau Ajnerican women 
in our cities. llie pursuit of cxcoilence and of j< b rights are 
perhaps not alternative coun;cs, so much as tluiy are vital supple- 
ments Lo one anotivr. 

Hie problems of organization and activity are '.'ompl icated for 
minority women lo some extent by dispersal and fragmentation. 
Since llispanics and csp^cially Asians and Indians are. ratiier small 
groups, for maximum effect diev need maximum support from their 
numbers, llispanics, hovjcvcr, arc separated not only geographically 
(Cubans in Florida, Puerto Ricans in New Yor\< , and Mexicans in the 
Southwest), but also to some extent by compi^tilLon among the groups. 

Asians are fragmcnLcd a hundred different ways, and Indians 
too arc separated not only by the rcmotenesj' oi the many reserva- 
tions but by ti;c fact tha*: tribes in one part of ihe country have 
Little contact wiCi' tribes in oduir parts. Some hopeful stirrings 
of organization anong Indian womt^i oi the .Suutirw^est arc to be found, 

U ^ 

ItV/W^ V V< A. • 

Minority women have also been slow lo i-^rganizc on liiel*- jobs, 
l^iiie a large proportion arc blue collar and clerical workers, a 
rehitively j^mall proportion are organi:^cd into labor unions • l^^llere 



Lhcy lu'ivo oc>.',a*u /I'll- -ill hospiraLs> lu /\)Vt r .orvic* a:- iapn 
workt-r.; and para j»L'oi\'sr.ionaib--du'% iuiW , » ;»!• 1 y j.^i^ r-jas.Ki 

Llieir earnini;:> an<i siatiis. (Jose lo i',* ' 'ual i.s, i)ocii i/uire 
and black, ar^' od, but only litille torv ch.r: iOJ'. oL Coniaias 

L1iis ?:oo may b» chan.^ip.g a,s work-Lag rla^>:: -hA'c Loward a 

n a C Loi I a I labor o vii a n L r:a t i on . 

Miiiorics won^e - i»avc not been pact o»' liu, <;(^men*s inoveiT.c-nC . 
Some steps in that. dLrcrli<.>n nu^,hL bo ocs i^ciblti ,-,lp.' t. i:tio gr\.MCe:il: 
discrupancict> in L\!i:nings and joi>s arc not b-^lvo^ui i.unoirity women 
and ouhtn- v;omen bul between w<7iuei« and i^icuf -fipmally maj or i L>; 
hie n . As it: i , the womtj n * s mover/ jiil Mui c ci ! i a r i vj : r s I e g i s ! a t i on 
are having some pctvoff for uiiddlt.- clasrs v/omer, bMi little for the 
Vcist majority of wouten who work at blue collar and. clerical lubs. 

Ke.:earch addressed to tlic issue of activity and organization 
miglit be oi great vaJuc in irriproving thti job j^rate;; of minority 
v/omen—as wonld research addressed to the question, ^llow nucli do 
minority women know about their sr/':u*n and th^-ir rights, and how 
can the> best use that knoiv'Jedge?" 

Oa>*: research on tiiis and otiier matters sh^.uJ.d L*. addressed 
to women who are not in tiie labor force, a; x>;ci! a.-s to those v/ho 
are. Unlike majority women, the minority women uht are outs ijie 
the \;ork force appear to have more serious proi> Lems--o£ poverty, 
poor health and oducat ion--iiian minority w-niiei* wiio are ii\ ihe 
work force. 



,it^r«»lyn \.\U' ri porLiM rcoMitly that "lacl.^r: cHinm j !y nffccLint;; 
tlu* bt»iun'ior (»l Lhr < :'ipi(iyor ai"u oi n>oro s i i t ican^ Vx^'-' vis i he 
occupational si.Uu/ clw* Span i .sli-surnaiiK'.d .-/orl.* i i\\d.u Jactur.s 
iviatiiu; (<> l!h' iumi'^lf or to the l .^-nrnti ♦ • . T'u- ii:ipi Lega- 

tion oi such a con»' 1 1«' loii is chat pi)iicy dcsiKi'v'l to i,<uicraLc: 
chanj'><iK In coiporali- prict,ssc.s ihouUI rocei^^.' v'.rcaLvii ailcnLion. 

*'Thi^ aj^^i'tic:; wiih a nxe.nL finJinp; thai, for blocks, a bigger 
payoff is likciy to derive, i roin policies dcijiguuu to encourage non- 
discriminatory behavior oi e"iployo?\s ihan from puJitics designed 
to iiuprovo education or transportation in larg.' cities.'* More 
research of this kind i.i clearly in order. (Jerolyn R, Ly.e, 
"[•'actors Affecting the Job Status of Workers witi] vSpaaish :;ur- 
naines," April 1973, Monthly Labor Reviev/, p. lA.) 
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